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From the Chair: 
 
Leadership in the public domain is challenging. Politicians, police, royals and 
now bankers come under close scrutiny. Stephen Hester, Chief Executive of 
RBS, has had what he probably imagines is much more than his fair share of the 
spotlight in recent weeks. He has finally agreed to give up his £1million pound 
bonus, a bonus paid in part for his ‘good work’ in turning round the RBS balance 
sheet by the cost savings in making 3,500 people redundant. However, it has 
been commented that he is still in line for another up to £8million pounds worth of bonus. 

In Luke’s Gospel it says ‘the worker deserves his wages’. So it is argued that a Chief Executive of a 
previously failing bank deserves a good reward for work that is highly skilled. His expertise and knowledge 
have enabled the balance sheet of the bank to be turned around. In economic terms it makes good sense. 
But in human terms, for the person driving cost-cutting, which leads to some workers being without work 
altogether, to get a high reward feels like an injustice. 

This example highlights the need for a holistic approach to leadership, in which it is important to hold 
together the content of the work being done, the effect it has on others, and the sense of personal integrity. 
Stephen Hester was pushed by negative publicity to re-think his acceptance of the bonus. A closer holding 
together of content, effect and personal integrity might have led to an earlier sense of the significance of a 
leader sharing in the outcomes which are being imposed on others. 

A Christian vocation of generosity and service, flowing out of the sacrificial love of God in Jesus Christ, is 
still a challenging model for leaders in the public domain and in the church. 
 

Revd Elizabeth Welch 
Chair, MODEM. Please contact me at: chair@modem-uk.org  
 
From the Editor: 

 
I have a good feeling about this year – the year the world focuses on London during the 
Olympics. It’s an exciting time for being fit and achieving potential and lots of great initiatives 
for Christians to be inspired by and involved in – check out our resources section for some 
that have come to our attention. MODEM is also in a good place following our successful 
conference in partnership with Sarum College last year. We look forward to sharing more 
together over the coming months.  

 
Editor. Please contact me at: modemmatters@modem-uk.org  
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Section One: VIEWS AND NEWS FROM THE FRONT LINE 
 
Report on MODEM’s ‘Leading Across Boundaries’ Conference 2011 
by Richard Fox and Tim Harle 
 

The tranquil setting of Salisbury Cathedral Close provided the setting for 
MODEM’s 2011 conference, hosted by Sarum College (www.sarum.ac.uk). In 
line with MODEM’s aim to encourage conversations about leadership, 
management and ministry between churches, business and non-profits, the 
conference theme was Leading across Boundaries. The conference built on the 
success of the Leading in a Complex World conference, held in 2010 at the 
University of Winchester’s Business School. 
  
Stephen Cottrell, Bishop of Chelmsford, gave the keynote address on Setting 
the Interior Compass: Leadership and Spirituality. He encouraged many with 
his definition of leadership: ‘How a community or organisation is enabled to 
realise its vision and aims’. The bishop, who was being chased by the national 
media to comment on a high-profile political story, reflected on the importance 
for busy leaders of stillness, contemplation and mindfulness. He spoke of the 
importance of disturbance and dissent, quoting UK journalist Julie Burchill: ‘Let 
me tell you what this isn’t. It’s not some “I was-lost-and-now-I’m-found” sob 

story.  These days many people reach out to faith to “find peace”. I had too much peace in my life already. 
In faith I was looking to be troubled…’ Delegates were impressed by the profound simplicity of the address.  
 
A new feature this year was the provision of parallel sessions led by delegates. Some workshops were fast 
paced and highly interactive, others reflective. Perspectives ranged from that of a business consultant to a 
coach. Participants were challenged by narratives ranging from the biblical book of Esther to Clint 
Eastwood’s film, Invictus. The work of rabbi and family therapist Edwin Friedman sat alongside a session 
on metanoia, inspired by W Edwards Deming. Setting vision, SME entrepreneurs and civil society all 
featured. In workshops and plenaries, delegates identified a host of boundaries – between the inner and 
outer leader, generations, chaos and order, urban and rural – and began to engage with the meaning of the 
Kingdom of God on earth. No conclusions were reached, but some important conversations started.   
 
The conference included the announcement of results of MODEM’s project to find the best 21st century 
books on leadership, management and ministry. A 9-strong panel, drawn from churches and business 
schools, had sifted 136 nominations to produce their final choice. Questions about why a favourite wasn’t 
included were soon outweighed by gratitude for the discovery of new books. (See the results at 
http://www.modem-uk.org/bestbooks.html). One of the panel judges, Dr Scott Taylor, a new member of 
MODEM, writes about his experiences of being on the panel in Section Two below.   
 
We also discussed emerging themes. Out of these themes our Leadership Committee has identified the 
following topics which we examine in greater detail over the coming year: 
(a) How to create links between the Big Society and the Kingdom of God and how to make these links a 

working reality; 
(b) How to pass the leadership of the church to younger people;  
(c) How to lead several churches. 
 
Several delegates took advantage of the space provided by the conference programme to attend Morning 
Prayer and Choral Evensong at Salisbury Cathedral.   
 
At the end of the conference discussion centred around how soon to have the next conference and how 
long it should be. Also thanks were expressed for such a successful conference to the planning team led by 
Tim Harle, MODEM Vice Chair, and Keith Lamdin, Sarum College Principal. 
 
For further information visit http://www.modem-uk.org/conference2011.html. 
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Section Two: CONTRIBUTIONS FROM  MODEM MEMBERS 
 
Finding the Best Books on Leadership 
 
Submitted by Dr Scott Taylor, Centre for Leadership Studies, University of Exeter Business School 
 
How many books? 

UNESCO estimates that around half a million books are published in the US and 
UK each year. Of these, no-one knows how many are about leadership; looking at 
the shelves in bookshops it can seem that the idea of leadership is invoked too 
often. Harvard Business Press alone publishes around 40 books each year with 
the term in the title; other academic and popular publishers are also enthusiastic 
about leadership’s ability to sell.  

Whatever the precise number of books, it’s become clear that the idea and 
practice of leadership is now key to understanding how we think about 
contemporary organizations and societies. The need for more or better leadership 
is the solution of choice for political, social, and financial difficulties around the 
world. It was with this in mind that MODEM’s Leadership Committee came up with 
the idea of choosing the 20 most important leadership books of this century so far 
– 10 on leadership in a Christian context, and 10 general titles.  

To do this, Tim Harle brought together a group that reflected the wide demographic of MODEM: leaders 
from a range of faith backgrounds, lay members, and an academic (me). Unusually for this kind of process, 
we didn’t meet in the real world – a series of technologically-enabled conversations provided the arena to 
reflect on and negotiate which books we wanted to recommend. Ultimately we aimed to achieve consensus 
(or at least to include our personal favourites) and present the results at the 2011 MODEM conference 
hosted by Sarum College.  
 
Not another leadership book 
The long-listing process was smooth. However at this point I think the difficulties and demands of the 
invitation began to dawn on most involved. Clearly, reading books is not one of the most unpleasant tasks 
available to us - especially if we make a living by speaking, writing, or articulating ideas. However... reading 
up to 20 books on leadership started to feel to me like eating the same evening meal every day for a year. 
No matter how much you enjoy sausages and mash (for example), and no matter how many creative ways 
TV chefs suggest of cooking potatoes and pork products, enthusiasm is likely to fade... and perhaps 
tempers might fray... 
 
A kind of consensus 
Best practice advice on negotiation often concentrates on eye contact and body language. During my first 
visit to India recently, I went from a complete novice to fairly experienced, mainly thanks to Delhi’s taxi 
drivers (‘How much is that?’ Either a seemingly random figure, or ‘As you like, sir’. Not like London cabbies 
at all). Negotiating which books to include on the final shortlist was, however, conducted via Skype – and 
therefore without any of the usual cues that help us to achieve a result we can all be happy with. 

Notwithstanding, it felt as if everyone involved in the process came out reasonably content. Most of us 
could identify with at least one book in the lists that we really liked – and just as importantly, one or two that 
we really objected to. Either of these positions could be productive in discussing what makes a good book 
about leadership. Sadly a few personal favourites were also lost along the way – I won’t mention mine 
(again) because that would be an abuse of privilege – but overall I’m confident that all of the books listed 
are well worth reading and thinking about. 
 
 

Best Leadership Books of the 21st Century has been published as MODEM Occasional 
Paper 5. It is available as a PDF for free download under a Creative Commons Licence from 

http://www.modem-uk.org/bestbooks.html. 
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‘Further Reflections on my MA’ 
 
Submitted by Jonathan Emptage from Scotland 
 
In October 2011 I successfully completed the MA in Leadership for Sustainability offered by Lancaster University 
Management School -  www.lums.lancs.ac.uk/masters/ma-leadership-sustainability/ (see MM E17) 

The programme is trying to make a difference to society: 
 to take leadership for change in a complex world where environmental, financial and other pressures make us 

increasingly aware of the finite nature of resources – and the challenges involved in managing those resources 
wisely and sustainably; 

 to translate our commitment into action – in our professional, personal or community life, and; 
 to enhance our effectiveness in leading change. 
This seems to reflect the encouragement of Jesus Matthew, chapter 5, verse 18, “In the same way your light must 
shine in people’s sight, so that, seeing your good works, they may give praise to your Father in heaven.”  The 
programme has enabled me to stop and think – to question what’s going on and to ask, “What can I do about it?” 
 
Let me tell you a story… 
One topic that I looked into is how we communicate and relate to each other, in particular how we use language, not 
just the spoken (and unspoken) word of verbal language, but other forms which call on a range of senses. eg poetry, 
paintings, music. I linked this to how leadership learning takes place through stories, metaphors, images and humour 
(remembering that learning is fun). Stories can be used in a leader-ful and change-making way. See eg: What do the 
Wizard of Oz and sustainability have in common? by John Elkington (www.guardian.co.uk, Accessed 16 May 2011). 

I enjoy stories, and find they are good way to learn ‘wisdom’ or meanings about life’s ups and downs.  Stories are a 
way of illuminating or illustrating a point – and so play an important part in how we communicate effectively with 
each other.  Rather than, advocating, (our own, personal, view), we can pause - and blend that with some illustrating 
and inquiring - to help people see a wider purpose and affect how they think and feel about themselves, their friends or 
their community; this can help improve their quality of life. 
 
...and share a couple of quotes 
Change.  “Never doubt that a small group of thoughtful, concerned citizens can change the world.  Indeed, it is the 
only thing that ever has,” said Margaret Mead. To which Peter Senge adds, “Depending on their ability to build larger 
networks”.  So, relationships within a community are needed to change things. 

Peter Senge asks how does a seed change into a tree? But how could a tiny seed create a huge tree?  Seeds do not 
contain the resources needed to grow a tree.  These must come from the medium or environment within which the tree 
grows.  But the seed does provide something that is crucial: a place where the whole of the tree starts to form.  As 
resources such as water and nutrients are drawn in, the seed organises the process that generates growth.  In a sense, 
the seed is a gateway through which the future possibility of the living tree emerges. 

My understanding from this quote is that ‘leadership’ is like the ‘seed’ and is a gateway through which the future 
possibilities for groups, organisations, communities or civil society emerge – and through which change and 
transformation takes place.  It echoes the words of Jesus in his stories about the power of a mustard seed and his call 
for his followers to change the world with his Good News. 
 
Our action? 
We need to have an inquiring attitude to the systemic world around us and be ever on the look-out to take action to 
help the flourishing of the human spirit when the opportunity presents itself.  And how do we encourage this 
participation?  Help people to find a sense of purpose or a meaning to life.  Here’s a familiar story which helps us to 
recognize this. A traveller arrived in a small town and came across a group of bricklayers.  He asked each of them 
what he was doing: “Laying bricks”, said the first. “Building a wall”, said the second. “Creating a cathedral”, said 
the third. A fourth, working a little way off, said, “Serving God”. 

Like to know more?  Feel free to contact me:  emptage.exnaboe@talk21.com   01950 460365 

If the phrases ‘responsible careers’ or ‘internal activists’ appeal to you, then why not go to the Financial Times’s web 
site where you’ll find the notions behind them discussed by the Leadership for Sustainability’s Programme Director on 
FT Lexicon?  http://www.ft.com/cms/s/2/e8c9bb1c-385f-11e1-9f07-00144feabdc0.html#axzz1lEMpRXsD 
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Sources Used: 
Hawkins, P. (2005) The Wise Fool’s Guide to Leadership:  Short Spiritual Stories for Organisational and Personal 

Transformation, Winchester: John Hunt Publishing Limited. 
Schumacher, E. F. (1973) Small is Beautiful: A study of Economics as if People Mattered, London: Abacus. 
Senge, P., Scharmer, C. O., Jaworski, J. and Flowers, B. S. (2005) Presence: Exploring Profound Change in People, 

Organisations and Society, London: Nicholas Brealey. 
Shaw, P. (2002) Changing Conversations in Organisations: A Complexity Approach to Change, London: Routledge. 
Torbert, B. (2003) Personal and Organisational Transformations: Through Action Inquiry, Trowbridge: Edge/Works 

Press.  
 

Section Three:  FEATURES  
 

Rob Sharp continues his series on developing Sub-30 leaders.  Rob is Dean 
of students at the River Leadership School, and student Pastor at the River 
church in Exeter which is connected with the Exeter Universities Centre for 
Leadership Studies.  We are delighted that Rob agreed to become a member 
of MODEM’s Leadership Committee when invited to do so during the recent 
Sarum Conference (Ed.)   
 
I have defined four of the Sub-30 phases: The Dream, The Pit, The ID and The Mentor.  I explored ‘the 
Dream’ in the last issue of MM.  This time I explore....THE PIT! 

The future of Christianity rests in the seeds of our young leaders! This is why we have been asking how to 
develop young adult leaders.   The educational theorist Levinson saw a distinct life stage from (17-30) 
where they move form adolescence to adulthood.  Previously we discussed that the driving force of this 
transition is the ‘dream’ of what the future could hold. We have said that we must encourage them to dream 
big, dream clear and dream freely.  In my research and experience I believe the next job is to encourage 
them through their ‘pit.’  

This always takes you by surprise; it’s your first major disappointment or failure, when the crushing 
business of life often sucks up the youthful zeal. Every boy dreams of a Ferrari until we grow up and find 
out they cost an arm and a leg. So the pit is where we receive the first instalment of the price of the dream. 
Life asks us ‘do you actually want this?’  When one thinks about young Bible leaders, Joseph springs to 
mind.    He had received a big dream from God but next finds himself in a pit that his own brothers dug for 
him.  An element of the dream God conveniently left out.  

I remember very clearly my pit. I felt God was calling me to do a PhD and so I started a Master’s in 
Management Studies. But the funding did not come through, so I got a job at Dominio’s Pizza.  Along with 
being a volunteer leader in the church, this wore me out. I could not earn enough money and dropped out 
mid way through my Master’s degree.  For the first time in my life I had failed at major endeavour!  I was 
broke, tired and frustrated at God. As I looked at my non-Christian friends, with their new cars and safe 
careers, the Bible verse kept running around my head, “what does it profit to serve God” (Malachi 3:14)?  It 
took me 6-9 months of internal inquiry to sort myself out but as I did my outer life began to blossom in a 
way this page is too short to tell.  

Yet, we must all graduate from the pit of despondence!  

To understand the pit process you must realise at this life stage God is more concerned about what he is 
doing in you and through you and is willing to use failure as your teacher. Joseph initially interpreted his 
dream through self-centred glasses but by its climax he saw his life was designed to serve a greater process.  

The main purpose of the pit is to take the self out of the dream, to re-negotiate your expectations and ask 
how much you are truly willing to pay.  Many young leaders give up and settle. Developers must be skilled 
at spotting this, encourage them, not with patronising platitudes, but with their old battle scars of failure. Get 
them to talk openly to God about their frustrations and help them to realise it is not about them but 
something bigger.  How they deal with the pit defines the rest of the journey.  

Rob Sharp’s contact details:  07828 412330; Rob@theriverchurch.tv; Twitter:com - RobtheSharp 
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Section Four:  RESOURCES  

What’s New? 
Books and other resources on leadership, 
management and ministry 
Date of publication is 2011, unless stated. K indicates a Kindle version is 
available. E-book versions are available for all Grove booklets. 

Books on church leadership, management and ministry 
K John Bishop. Dangerous Church: Risking Everything to Reach Everyone. Zondervan. 200pp, pb, 

£12.99. ISBN 978-0-310-31832-3. ‘The life-giving fragrance of Christian freedom [has] been 
replaced by the odor of efficiency and human effort’ (p97). Although his US multi-site model may not 
transfer to different settings, Bishop challenges us to be ‘safely dangerous’. 

K Mark Lau Branson & Juan F Martinez. Churches, Culture and Leadership: A Practical Theology of 
Congregations and Ethnicities. IVP. 272pp, pb, £16.99. ISBN 978-0-8308-3926-1. Written in a US 
context, the authors examine especially the interplay between (mainly local) churches rooted in 
European and Latino culture. Theological, sociological and psychological approaches combine to 
raise questions for leaders. Includes individual and group exercises, and bible studies. 

David Dadswell. Consultancy Skills for Mission and Ministry. SCM. 224pp, pb, £19.99, ISBN 978-0-
334-04373-7. An important handbook. We hope to provide a fuller review in a future issue. 

Marcus Honeysett. Fruitful Leaders: How to Make, Grow, Love and Keep Them. IVP, 212pp, pb, £8.99, 
ISBN 978-1-84474-544-9. A fast-paced book, aimed at practical outcomes, based on the author’s 
experience as a trainer. The focus is on individual leaders, who ‘love the Holy Spirit and the Bible’. 
An appendix on Leadership Killers provides sobering food for thought. 

K Teresa Morgan. Every Person Ministry: Reaching Out in Christ. SPCK. 149pp, pb, £9.99. ISBN 978-0-
281-06447-2. A pastoral book, reflecting the author’s role as an Oxford Fellow and self-supporting 
priest. It offers the conviction that all should be channels of God’s reconciling Holy Spirit. 

K David Runcorn. Fear and Trust: God-Centred Leadership. SPCK. 114pp, pb, £9.99. ISBN 978-0-281-
06389-5. A series of short essays bridging Hebrew scripture and today’s preoccupation with 
leadership. The books of 1 & 2 Samuel, and the characters we meet there, provide a delightful 
framework for both theological and contemporary sociocultural engagement. 

Miranda Threlfall-Holmes & Mark Newitt, eds. Being a Chaplain. SPCK. 140pp, pb, £10.99. ISBN 978-0-
281-06385-7. The bulk of the book consists of short autobiographical accounts from chaplains 
working in a wide range of contexts: armed forces, education, healthcare, prisons. Longer 
concluding chapters offer theological reflections, not least on tensions with other forms of ministry. 

Booklets on church leadership, management and ministry 
Colin Horseman. Ministering with Emotional Intelligence. Grove Pastoral Series 127. 28pp, £3.95. ISBN 

978-1-85174-805-1. Better late than never. Some 15 years after Goleman first popularised the 
concept, this booklet is part introduction, part manifesto for including EQ in ministerial formation. 

Richard Moy & Anna Drew. Leadership and Social Networking: Updating Your Ministry Status. Grove 
Leadership Series 6. 28pp, £3.95. ISBN 978-1-85174-808-2. Focuses on Facebook and Twitter. 
Tends to concentrate on individual, rather than community, use. For a broader take, see Dwight J 
Friesen’s Thy Kingdom Connected (Baker, 2009) [see MODEM Matters (MM) E11]. 

Roger Preece. Understanding and Using Power: Leadership Without Corrupting Your Soul. Grove 
Leadership Series 5. 28pp, £3.95. ISBN 978-1-85174-799-3. Helpful in reflecting on biblical 
examples of the use and abuse of power, and in providing personal exercises. Could be developed 
by interaction with Stephen Sykes Power and Christian Theology (Continuum, 2006) and, 
especially, Robin Greenwood & Hugh Burgess Power (SPCK, 2005). 
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Business books on leadership and management 
K Jamie Anderson, Jorg Reckhenrich & Martin Kupp. The Fine Art of Success: How Learning Great Art 

Can Create Great Business. Wiley. 180pp, hb, £24.99. ISBN 978-0-470-66106-2. The distinctive 
approach is to be commended, even if the result is at times a little forced. Opening chapters on 
Madonna, Titian and Hirst gives an idea of the breadth of the task the authors set themselves. 

K Karin Jironet. Female Leadership: Management, Jungian Psychology, Spirituality and the Global 
Journey through Purgatory. Routledge. 128pp, pb, £18.99. ISBN 978-0-415-58292-6. A deep and 
wide-ranging consideration, informed by psychoanalysis and Sufism. The heart of the book is taken 
up with a consideration of the seven heavenly/deadly virtues/vices. The author is associated with 
De Baak, a Dutch institute providing some of the most stimulating contemporary conversations 
about leadership in a European and global context (www.debaak.com). 

Chris Mowles. Rethinking Management: Radical Insights from the Complexity Sciences. Gower. 
275pp, hb, £65.00. ISBN 978-1-4094-2933-3. For those familiar with Ralph Stacey’s work, his 
University of Hertfordshire colleague provides an accessible consideration of practical issues such 
as control. A shame that, as with Nick Obolensky’s Complex Adaptive Leadership [MM E14], the 
publishers price the book for the academic/library market. Both books deserve far wider readership. 

Vincent Pieterse. From Artist-as-Leader to Leader-as-Artist. Real Life Publishing. 163pp, pb, no price. 
ISBN 978-90-818047-1-4. Another product of the creative De Baak milieu. The book is based on a 
PhD thesis examining the Dutch beat poet Simon Vinkenoog. Explores approaches such as 
playfulness and performance in the context of leadership. 

K John Rayment and Jonathan Smith. MisLeadership: Prevalence, Causes and Consequences. Gower. 
220pp, hb, £60.00. ISBN 978-0-566-09226-8. The authors, from Anglia Ruskin University, distil four 
types of misleadership: the alliterative missing, misguided, misinformed and Machiavellian. These 
are contrasted with positive approaches, which constitute a globally fit leadership (where spirituality 
is a theme). Includes several case studies. 

K Amanda Sinclair (2007) Leadership for the Disillusioned: Moving beyond Myths and Heroes to 
Leading that Liberates. Allen & Unwin. 216pp, pb, £24.99. ISBN 978-1-74175-100-0. One that got 
away, but happily surfaced as part of MODEM’s Best Books of the 21st Century project. An 
Australian business school professor combines critical insights with personal experience. 
Concluding chapters on spirituality reflect Indigenous Australian, Christian, and Eastern influences. 

 
Other Resources 
A Call to Business: “Empowerment in the Marketplace – God’s day by day recipe for a life of victory”.  

This series applies scripture in the context of daily life in the marketplace. The teaching is recorded 
live in a small group context and is available in audio MP3 format at 
http://www.acalltobusiness.co.uk/article.aspx?menuId=2968. Study notes are also available to 
download with each series.   

 
LICC (London Institute for Contemporary Christianity) has launched a facility for a Prayer Journey where 

people who are called to pray can do so for 40 days. Daily emails are sent with a short suggestion 
on how to pray for your work environment. http://www.licc.org.uk/prayerworks. 

 
Living Spirituality Network provides regular news about events to support the journey of the spiritual life.  

They are located at the Well at Willan in Milton Keynes, but promote events run nationally.  They 
can be contacted via phone 01908 300559 or email Win Kennedy [Win.Kennedy@ctbi.org.uk. 
www.livingspirituality.org.uk.  

 
 
Members’ subscriptions for 2012 are due now. £25/£12.50 concessions. For 
those not paying by Standing Order, watch for the email reminder. Any 
queries, contact membership@modem-uk.org. 
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Section Five: FORTHCOMING EVENTS 
 

‘The Eye of the Needle’ – Biblical Clues for a New Economy 
Conference facilitated by Simon Barrow, Co-Director, Ekklesia 

 
Saturday, 24 March 2012, 10am to 4pm 

The Vassall Centre, Gill Avenue, BRISTOL, BS16 2QQ 
£30, incl. lunch 

 
Keynote addresses by: 
 Professor, Ulrich Duchrow, Kairos Europa, Professor of Systematic Theology, University of Heidelberg 
 Dr Molly Scott Cato, Director, Cardiff Institute for Cooperative Studies, author of Green Economics  
 
Many big questions remain unanswered since the global economic crisis of 2008. How can we create a 
more stable global economy? How can we overcome the growing gap between the richest and the 
poorest? How do we change the model in which risks taken by private companies to achieve big profits are 
underwritten by the public purse? How can we create an economy which recognises the limits of the earth’s 
resources? And does Christianity have anything distinctive to offer to this search for a new economy? The 
Bible has a great deal to say about debts and debt cancellation, about land and ownership, about wealth 
and poverty, about equality and justice. Are there biblical ideas and concepts which could shape our 
economic thinking today? These are the questions which will be addressed at a conference organised by 
ISR and Ekklesia.  

The conference will include opportunity for group work in which the following issues will be explored: 
 Practical Christian responses to the present economic crisis 
 Biblical concepts/practices/paradigms and their contemporary application to the shaping of a new 

economy 
 Christian attitudes to money, markets, ownership and debt,  
 Christian thinking which legitimises exploitative economic practice 

We also hope that there will be opportunities for Christian groups engaged in existing alternative economic 
practice to tell their story. 

Supported by the Dioceses of Bath & Wells, Bristol, Exeter, Gloucester, Salisbury and Truro, and The 
Churches Council for Industry and Social Responsibility. Booking: ISR, 162 Pennywell Road, BRISTOL, 
BS5 0TX or eyeoftheneedle@ccisr.org.uk 0117 955 7430, http://www.ccisr.org.uk/eyeoftheneedle.  

BASS 

Bookings now ongoing for the 2nd International British Association for the Study of Spirituality Conference 
“Spirituality in a Fragmented World” which takes place on 15-17 May in Northampton – See: 
www.basspirituality.org.uk for details.   

London’s Burning!   

Want to gather with Christians to pray for the Olympics? See www.londonsburning2012.org.uk. In August 
2012, thousands of visiting athletes and sports enthusiasts will gather to celebrate the Olympic Games in 
London! On Saturday 26 May, 9000 people will gather to worship and pray to release the fire of God's love 
over London in preparation for the millions of expected visitors to London’s games. You can be one of 
them... 

Check our website for updated information about forthcoming events 
http://www.modem-uk.org/events.html 

 
MODEM’s Mission: 

MODEM is a national ecumenical Christian network, which encourages authentic dialogue 
between exponents of leadership, organisation, spirituality and ministry to aid the development 
of better disciples, community, society and world. 


