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Chair’s reflection 
 
The latest report on the Hillsborough disaster has revealed interesting and 
challenging conclusions, not least for the authorities originally involved and the 
previous reports that have been written. The initial skewing of blame towards the 
football supporters has been redressed with an outline of the faults and failings of the football authorities and 
police. What has been most shocking has been the extent of the cover up that has taken place over many 
years, and the re-writing of statements in order to show the police in a more favourable light. 

In the agony of the deaths and through the grieving of families, the truth bit the dust as people tried to 
protect themselves from taking responsibility for the various failings the contributed to the extent of the 
tragedy. What is striking is the way in which people in leadership positions colluded in the cover up. While 
disasters cannot necessarily be predicted and require immediate response under trying circumstances, the 
need to be honest about the management of events and of any failures that ensued is still paramount. 

Jesus promised to his disciples that the Spirit of truth would come who would lead them into all truth. 
Hillsborough comes as a reminder of the need for leaders to be open to truth telling. It also comes as a 
reminder of the courage that is needed to be able to walk in the ways of truth, and of the perseverance of 
the families over so many years as they sought truth. 
 

Revd Elizabeth Welch 
Chair, MODEM   Please contact me at: chair@modem-uk.org 
 
From the Editor: 2012 has been a good year for Great Britain as a whole - the Jubilee, the Olympics, the 
Paralympics – it also has significance for me now, as it’s time to relinquish my role as Editor of MODEM 

Matters! Yes, this is my last issue.  At time of writing, a new Editor has not yet 
volunteered, but I am confident that my MODEM colleagues will rise to the challenge. I 
have enjoyed the many opportunities that being Editor has given me since I took on the 
role in October 2008. If you would like to enjoy similar, please contact Tim Harle, 
tim@timharle.net. This issue also celebrates our September conference - our conferences 
seem to be going from strength to strength and we have been warmly anticipating the 
talks from our guest speakers, and also the opportunity to network with members and not-
yet members! I look forward to seeing you there, and to watching MODEM continue to 
flourish in the years ahead.  Shalom. 

 
Editor’s Email: modemmatters@modem-uk.org 
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Section One: VIEWS AND NEWS FROM THE FRONT LINE 
 
Coming soon! MODEM’s 2012 conference: 
LEADING FOR TOMORROW’S WORLD, London, 28 September 
What constitutes effective leadership in today’s changing societal and church settings? Following the 
success of our conferences at Winchester Business School and Sarum College, MODEM is hosting a day 
conference at Methodist Church House, London. As we go to press, 46 delegates have booked. For the 
latest information, visit http://www.modem-uk.org/conference2012.html. Conference highlights include 

 Keynote addresses: 
 Images of Leadership: Lessons for Today, Professor Heather Höpfl, Essex University 
 Leading for Tomorrow’s World, Simon Walker, author of The Undefended Leader trilogy 

 Parallel streams: 
 Experiences of Ministry. Presentation of research findings: 

o Training and initial ministerial experience of Church of England clergy, Revd Ian Aveyard 
o Female clergy in the Church of England, Professor Anne-marie Greene, De Montfort University 
o Methodists, ministers and management, Professor Yvonne Guerier & Dr Chris Bond, 

Roehampton University 
 Ideas forums, including 

o Questions Business Schools Don’t Ask, Professor Chris Mabey, Birmingham University 
o Understanding Steve Jobs, Dr Scott Taylor, Loughborough University 
o Case studies: River Leadership School, Exeter and Bristol Diocese’s Voyage leadership 

development programme. 
 Launch of MODEM’s 5th book, 101 Great Ideas for Growing Healthy Churches 
MODEM’s AGM will take place during the conference. 

It’s not too late to book your place! A few places are still available. Price for MODEM members is £30. 
Book online at http://modem2012conference.eventbrite.co.uk/ Enter Promotional code MODEMmember. 

101 Great Ideas for Growing Healthy Churches 
A new book from MODEM 
by Anton Müller   
 
MODEM is poised to launch its fifth book. This latest one has taken almost two years to complete bringing 
together 75 contributors who share their experience of management, ministering and leading in the work 
place and the church place. 

That experience ranges from the churchgoer in the pew to former leaders of the British Army, Dukes, 
Bishops and Barons of business and commerce.   

I with my colleagues from MODEM, John Nelson and Michael Lofthouse, have had the pleasure of living 
with their thoughts and insights. We have taken those thoughts and set them alongside a Christian Biblical 
narrative and a secular business perspective.  We have identified a ‘top-tip’ that underlines each of the 
contributor’s message and posed questions for reflection and discussion as we hope very much that this will 
be a book that will have your church management and leadership groups thinking and talking with renewed 
excitement and energy. 

The aim of the book is simple and singular: to help you and your church grow. The joy of this book is that 
everything presented here can be done by anybody, because it has already been done by somebody. We 
hope that you will find the ideas presented here affirming of what you are already doing and inspiring to do 
something that you are not. 
Anton Müller is a former member of MODEM’s Leadership Committee and former editor of MODEM Matters. He lives 
in Cumbria with his wife Sue and is tutor with the Lancaster and Carlisle Training Partnership for the Dioceses of 
Blackburn and Carlisle. 
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Section Two:  FEATURES  
 
Rob Sharp continues his series on developing Sub-30 leaders.  Rob is 
Dean of students at the River Leadership School, and Student Pastor at the 
River Church in Exeter.  Rob has recently joined MODEM’s leadership 
committee. 
 
I have defined four of the Sub-30 phases: The Dream, The Pit, The ID and 
The Mentor.  I have already explored ‘the Dream’ and ‘the Pit’.  This time I 
explore the ID - IDENTITY 
 
Which Bible Character is remembered for the name man gave him over the name God gave him…?  
 
We have been looking at how to develop young, sub-30, adult leaders.   We have seen how often we wait 
until people are in positions of leadership before we spend the time and money investing in their 
development, while arguing that development is actually more cost-effective in these earlier periods.  We 
saw that life comes in seasons and a fully developed life comes from being immersed in the major lessons 
of each season.   I have been arguing that in the 18-30 seasons, you need to develop a clear dream, 
navigate your first pits and define your identity, rather than allow it to be defined for you.   
 
Which brings us back to our opening question.  The theologians amongst us will have worked it out - 
Solomon (meaning peace maker).  His God given name was Jedidiah (lover of God - 1 Sam 12:25).   
Biblically, a name goes to the core of a character’s identity, thus Solomon’s identity as a peace maker must 
have fostered his desire to keep a ‘peaceful’ house – by allowing his wives to bring in their gods. He forgot 
that he was called to be a lover of God.  His failure as a leader was deeply ingrained, he had kept his mis-
identity received during his formative period, his self-concept was defined by man’s default rather than 
God’s design.  
 
This ‘identity crisis’ is not new.  When the Babylonians tried to tear a young Jewish prince from his cultural 
identity they renamed him, from Daniel to Belteshazzar (serve the King).   In the same vein the devil’s 
focused attack on Jesus was over his identity, ‘if you are the son of God’ he taunted. So each generation 
has had to fight the battle of their core identity, it being challenged and renamed by the world system. 
However, I believe, no generation has had their identity as in flux as this emerging one. There is no longer a 
strong national or class identity, jobs (even industry) will last only few years even one’s gender and sexual 
identity is up for change.  More than ever before you are ‘empowered’ to buy your identity, BMW no longer 
sell a quality car, but an identity as a BMW owner.  
 
Yet spiritual leaders have to learn to reject the name the system gives them and begin to receive the name 
that God has given them.  Leadership is more than just a skill that you develop.  You lead out of who you 
are, or more to the point you lead out of who you think you are.  Solomon himself reminds that “as a man 
thinks so he is” (Prov 23:7).  Making developing your identity is a crucial part of developing your leadership.  
 
How do you establish an identity by design rather than defaulting to the world systems name?  Firstly you 
recognise the battle is raging all around us, every advert, university induction, every film and conversation is 
ladled with a subtle message about who you are and what ‘a successful you’ looks like.  Secondly, isolate 
the negative identities you have begun to hear and believe, the voices you have built your self-concept on.  
Thirdly, find your true identity in the Bible and what God says about you.  Find specific verse about who you 
are ‘In Christ.’ If you have ever done a study on this you will know you are pretty impressive in Him.  Lastly, 
don’t be afraid to self-talk. David did (Ps 43:5), Jesus would often talk about what the Father has said about 
him and Paul said he would only boast of who he was in Christ. 
  
If you have some young adults around you, let me challenge you not to just be a tutor but a spiritual father (1 
Cor 4:15).  Fathers earn the authority to speak truth into young lives, have the courage to do more than 
encourage and comfort but proclaim the truth of the Word based identity into their self-concept.   
 
Rob Sharp’s contact details:  07828 412330; Rob@theriverchurch.tv; Twitter RobtheSharp 
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Section Three:  RESOURCES 

What’s New? 
Books and other resources on leadership, 
management and ministry 
Date of publication is 2012, unless stated. K indicates a Kindle version is 
available. E-book versions are available for all Grove booklets. 
 

Books on church leadership, management and ministry 
K Christopher A Beeley. Leading God's People: Wisdom from the Early Church for Today. Eerdmans. 

149pp, pb, £12.99. ISBN 978-0-8028-6700-1. It is a rare book in today’s crowded marketplace of 
leadership literature that can claim to provide a fresh take on the subject. This is one of them. Beeley 
explores the wisdom of Church Fathers including Ambrose of Milan, Augustine of Hippo, John 
Chrysostom, Gregory the Great and Gregory of Naziansus. He highlights some contemporary 
insights, including the social or community aspect of leadership, the paradox of strength in weakness 
and, above all, that ‘Church leadership is theological by its very definition’ (p79). 

K Andrew Bowden et al, eds. Ordained Local Ministry in the Church of England. Continuum. 178pp, pb, 
£16.99. ISBN 978-1-4411-5955-7. A symposium mixing ecclesiological and theological approaches 
with practical stories and personal accounts of OLM schemes. Written with a mixture of sadness and 
hope, the editors note how OLMs were intended to be, and remain, strangers in the wings, ‘and 
many traditional clergy find this uncomfortable to live with’ (p160). 

K Michael Doe (2011) Saving Power. SPCK. 110pp, pb, £10.99. ISBN 978-0-281-06454-0. Although 
addressing the internecine strife in the worldwide Anglican Communion, this short book has some 
helpful observations on both the historical application and post-colonial appreciation of power. 

David Goodhew, ed. Church Growth in Britain: 1980 to the Present. Ashgate. 265pp, pb, £17.99. ISBN 
978-1-4094-2576-2. A provocative challenge to the ‘truth almost universally acknowledged that 
Christianity in Britain is in decline’ (p3). A series of studies offer examples of growth ranging from 
mainstream denominations to new churches. The influence of black led churches, pentecostalism, 
and changing ethnic mixes is clear. Sociologists and others, who subscribe to the dominant 
secularisation hypotheses, may not be convinced. But they should still read it. 

Rick James. Inspiring Change: Creating More Space for Grace in Organisations. Digni. 150pp, pb, 
£free. ISBN 978-8293052005. For a full review, see p6. 

K Robert Leach. The Church Treasurer’s Handbook: A Comprehensive Companion and Guide, 
Revised and Updated Edn. Canterbury Press. 288pp, pb, £16.99. ISBN 978-1-84825-019-2. New 
edition of a helpful practical guide first published in 2005. 

Booklets on church leadership, management and ministry 
Joanna Cox, Stephen Lyon & Elizabeth Nash. Meetings, Better Meetings! Grove Pastoral Series 129. 

28pp, £3.95. ISBN 978-1-85174-823-5. Looks mainly at large scale gatherings, and how people can 
contribute and engage. Case studies from the URC and the Anglican Communion both show the 
influence of African styles of listening, understanding, and consensus. 

James Lawrence. Engaging Gen Y: Leading Well across the Generations. Grove Leadership Series 8. 
28pp, £3.95. ISBN 978-1-85174-827-3. Essential reading for anyone born before about 1980, who 
seeks to understand those born since then, and how both groups approach questions of leadership. 

Books on Spirituality and the Workplace 
K Judi Neal & Alan Harpham. The Spirit of Project Management. Gower. 177pp, pb, £26.50. ISBN 978-1-

4094-0959-5. For a full review, see p7. 
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Books with a Christian perspective on the workplace 
K Peter Cope & Mike West (2011) Engaging Mission: The Lasting Value of Industrial Mission for 

Today. Grosvenor House. 169pp, pb, £9.99. ISBN 978-1-908596-81-9. A useful historical and 
theological account of Industrial Mission (IM) in the UK. The authors write from within the IM field, but 
are not uncritical, and offer challenges both to the IM movement and the wider church. They are 
disappointed that the London Institute for Contemporary Christianity (LICC)’s projects on faith in the 
workplace do not mention IM: ‘If there mutual nervousness, it needs to be addressed’ (pvii). 

Richard Higginson. Faith, Hope and the Global Economy: A Power for Good. IVP. 253pp, pb, £9.99. 
ISBN 978-1-84474-580-7. An encyclopaedic and readable book. The author leads Ridley Hall’s Faith 
in Business project, and is equally at home in the biblical world of the Exile and contemporary Asian 
microfinance initiatives. While not being without questions and criticisms, Higginson generally has a 
positive regard for liberal capitalism. But his overriding concern is to highlight Christian hope, and its 
wide-ranging relevance and application for today. An index would help. 

K Joel Manby. Love Works: Seven Timeless Principles for Effective Leaders. Zondervan. 195pp, hb, 
£12.99. ISBN 978-0-310-33567-2. American theme parks provide the setting for an autobiographical 
account illustrating consistent everyday leadership. Eight pages of endorsements – from the 
President of World Vision to Dolly Parton – precede the title page (the need for affirmation is not one 
of the seven principles). New Testament themes are close to the surface, but do not intrude. 

K Michael Naughton & David Specht (2011) Leading Wisely in Difficult Times: Three Cases of Faith and 
Business. Paulist Press. 136pp, pb, £15.99. ISBN 978-0-8091-4738-0. A welcome in-depth study of 
North American corporations (two in manufacturing, one in food production) and the impact of the 
faith commitment of their leaders. The authors acknowledge weaknesses in the case method, but 
helpfully include reflections after each case, and a concluding reflection on practical wisdom.  

Business books on leadership and management 
K JoAnn Danelo Barbour, ed. Leading in Complex Worlds. Jossey-Bass. 280pp, pb, £tbc. ISBN 978-1-

118-26699-1. The annual volume of essays from the International Leadership Association includes a 
wide range of perspectives on leadership and leadership development, from black women’s political 
development through soccer (sic) tactics to lessons from the criminal world.  

K Amy C Edmondson. Teaming: How Organizations Learn, Innovate, and Compete in the Knowledge 
Economy. Jossey-Bass. 334pp, hb, £18.99. ISBN 978-0-7879-7093-2. Edmondson presents the 
fruits of years of research, observing teams in settings which include acute hospitals. She observes 
how ‘zones of psychological safety’ enable teams to collaborate in learning and execution, not least 
through a positive approach to failure. 

K Richard Fox. Creating a Purposeful Life: How to Reclaim Your Life, Live More Meaningfully and 
Befriend Time. Infinite Ideas. 160p, pb, £12.99. ISBN 978-1-906821-97-5. For a full review, see p7. 

K David K Hurst. The New Ecology of Leadership: Business Mastery in a Chaotic World. Columbia 
Business School Publishing. 346pp, hb, £19.95. ISBN 978-0-231-15970-8. The author of one of the 
best business books of the 1990s, Crisis and Renewal (Harvard, 1995), returns to apply lifecycles of 
life, death and renewal to organisations. His examples include not only business case studies and 
autobiographical accounts, but reference to the scriptures, especially the wilderness wanderings. 

K Barbara Kellerman. The End of Leadership. HarperBusiness. 233pp, hb, £17.99.ISBN 978-0-06-206916-
0. A highly significant challenge to the ‘leadership industry’ – colleges, consultants, coaches – from 
one who acknowledges she makes her living from it (at Harvard). Kellerman’s thesis is that the 
industry has failed, ethically and practically. She is stronger on diagnosis than offering alternatives. 

K George Kohlrieser, Susan Goldsworthy & Duncan Coombe. Care to Dare: Unleashing Astonishing 
Potential through Secure Base Leadership. Jossey-Bass 307pp, hb, £18.99.ISBN 978-1-119-
96157-4. Once you get past the garish cover and overhyped subtitle, this is an important book as 
it presents the first sustained application of Attachment Theory, especially the concept of the 
secure base, to leadership. Its big weakness is that, although the authors recognise the dangers 
that led to such horrors as Jonestown, they only focus on positive examples. 
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Book Review. Inspiring Change: Creating More Space for Grace in Organisations, by Rick 
James.  Digni, 2012, 150pp, ISBN 978-8293052005, FREE OF CHARGE – email post@digni.com 
 
Reviewed by Rob Hay, Principal, Redcliffe College, Gloucester 
 
Rick James is not nearly as well known in UK as he should be!  That is partly because UK Christian 
organisations have been slow to see the need for investment in their own development and partly because 
the Swedes 'pinched him' (he has worked with the Swedish Mission Council - a partner in the publication of 
the book, for many years).  Having read his earlier and briefer publication "Creating the Space for Grace' I 
was really keen to see what he could say in a 'proper book'. I was not disappointed. 

Managing change is a big issue for a leader of any organisation, for leaders in Christian organisations there 
has been the added dilemma of combining a change process with a faith journey for the organisation and its 
people.  As a former Organisation Development (OD) consultant and still as a leader, I have struggled with 
this myself.  For the last few years as an educator I faced a dearth of resources for my students in this area.  
That is, until now! Rick James' book hits right at the crux of that issue and opens in the introduction with a 
quote from a Christian NGO leader "I have worked in OD for more than 20 years but I have never once 
made the connection between my faith and organisational change." 

He opens with the telling lines "We need to integrate faith in OD if we are to experience deep change in 
churches and Christian organisations.  The Christian faith has a lot to say about change - how it happens 
and who makes it happen.  Yet so often we carry out our visioning exercises, strategic planning, evaluations 
and change management processes as if God was not there.  We leave faith out.  At best we are 
functionally agnostic, if not indeed atheistic." (p9) 

This said he sets out a biblical and theological approach to OD that is professionally sound and yet 
spiritually aware. The chapter structure is:  
1. Ensuring Commitment where he tests our motives and brings God into the picture. 
2. Gaining Understanding. Correct diagnosis by the consultant with the organisation is vital but difficult - 

he offers ideas and wisdom. 
3. Creating Space for Transformation. Drawing on his booklet 'Creating Space for Grace' he integrates 

repentance, death and burial (of organisations, structures and rituals), grace, healing, prayer and bible 
study into the change process. 

4. Planning for Change. The closest chapter to a secular book but still recognising the challenges 
Christian organisations offer, with many having an aversion to planning or even an 'to trust is divine to 
plan is demonic' dichotomy. 

5. Making it happen - Implementing change. This highlights the people issues in change implementation 
but helpfully also goes on to highlight the cost to the leader in leading change with useful tools and ideas 
to check, tackle and resource this under-recognised area. 

6. The Facilitator - Self as instrument of change. Perhaps the most searching of the chapters, it 
highlights the demands practically but perhaps most clearly, spiritually on the facilitator. 

App. 1 Towards a biblical theology to change. A useful and well developed resource for all sorts of 
settings. 
 
Spiritual OD however will not appeal to all. As Rick makes clear, the demands on the OD consultant of a 
spiritual OD process is demanding - demanding of a life that is in good order, able to act with integrity, give of 
yourself and act beyond your own insecurities.  His 'Consultancy Quality Standards' (p123) speak as much to 
spiritual leadership as they do to organisational functioning. His blend of responsibility for what an OD cons-
ultant can do and humility when they do achieve some of the aims is a healthy but hard to enact balance. 

My criticisms of the book are minimal and minor. The feel of the book as a hard cover and the layout are 
classic of a book developed in a different culture and a non-English context: whilst not diminishing its value, 
they risk putting some off by its unfamiliarity. Also, given its global relevance, it would be helpful to have an 
ebook version. But, as Digni have decided to offer it FREELY (previous RRP £15.99) it’s a wonderful gift! 

Organisational change is about 'inviting God's presence and power to breathe life and transform 
organisational situations and relationships.  It's about raising expectations that God's Holy Spirit will come 
and inspire change…Integrating faith in OD is all about creating 'space for grace'.  OD should never be the 
same again for Christian leaders and organisations! 
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Book Review: Creating a Purposeful Life, by Richard Fox and 
Heather Brown.  Infinite Ideas, 2012, 160 pp, ISBN 978-1906821975, 
£12.99 
 
Reviewed by Elizabeth Welch, Chair of MODEM 
 
Richard Fox’s book ‘Creating a Purposeful Life’ is a helpful compilation of 
thoughts, quotes and input from research amongst over 120 contributors, 
focusing on well-being through looking at issues of time, identity and purpose. 
 
It interweaves quotes from a variety of authors, and exercises for personal 
reflection and development. The approach to contemporary issues of time and 
the endless busy round is illustrated by ancient sage Confucius ‘Man who treats 
life like a race gets to the end very quickly’. The late lamented Steve Jobs offers 
a contemporary approach from the midst of a challenging business perspective 
‘have the courage to follow your heart and intuition’. 

 
Fox looks at the balance between doing and being, and the importance of giving time to being, in the midst 
of raising interesting questions such as ‘who decides how we experience time?’ The book touches on the 
larger issues of approaches to work that either drain or energise, and the types of values that undergird a 
purposeful life. At one point, there is a rather large list of possible values which it is suggested be edited 
down to 3 – 7 of the most crucial ones, which felt like quite a challenge, but an interesting starting point for 
reflection. 
 
Throughout the book are a range of helpful exercises to enable the reader to reflect on his or her own life 
and experience, including the appositely named ‘material from the clouds’ as a focus for self-reflection. The 
section on managing your daily rhythm gives helpful tips about ways of creatively digging in to the present 
moment. 
 
This book is a quick read and easily accessible, but would repay dipping in more slowly over a longer 
period. 
 

Book Review: The Spirit of Project Management, by Judi Neal and 
Alan Harpham. Gower, 2012, 202 pp, ISBN 978-1409409595. £26.50 
(or £23.85 from Gower website) 
 
Reviewed by John Kay, Board Member and Consultant, The Guild, 
The Business of Now, http://www.grubb.org.uk  
 
In writing this book the authors remind us of the long-forgotten and vital spiritual 
component of business life, and how to get a better balance into our 
management methods - one that will bring greater success to all endeavours 
whether they are called projects or not.  They redress the balance that has 
been distorted in the industrial age to overemphasise rational, process, and 
utililitarian management. They remind us that project success comes from a 
sustainable end state, not just the completion of tasks - and show us how a 
project that inspires us by touching our spirit is more likely to succeed. 
 

In talking about values, they show us the kind of business environment, and leadership role, that will bring 
success to the project - and fulfilment to the people who work on it.  In giving practical advice, through 
examples as well as tools and techniques, they help many of us do what we already know we should be 
doing - they help us step out of the shackles of conventional wisdom.  They propose an exciting new future, 
one where the full potential of people and teams is realised - probably the only way we can deal with the 
complexity and speed of change of the modern world.  This book can help our businesses, and the people in 
them, to thrive. 
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Section Four: NEWS FROM MODEM MEMBERS 
 
Richard Fox, long-standing member of MODEM’s Leadership Committee, and experienced leadership 
advisor, facilitator and executive coach has recently published a book, Creating a Purposeful Life (details 
and a review are given in Section Three: Resources, above).  Richard has also contributed to MODEM’s 
new ‘101’ book and has uploaded a variety of resources to his new website -  www.churchleadership.org.uk.  
(Please do take a look, as lack of space in this issue has prevented us from sharing some of Richard’s ideas 
at any length. Ed) 
 
Alan Harpham, long-standing MODEM Member, and former Chair, has also co-authored a book, The Spirit 
of Project Management. Details, along with a book review, are provided in Section 3: Resources, above. 
 

Section Five: ANNOUNCEMENTS AND FORTHCOMING EVENTS 
 
We are sad to acknowledge the death of Dr Bridget Adams, which occurred in June.  Bridget kindly wrote 
our feature article for the previous issue of MODEM Matters (E20).  Our thoughts and prayers go to 
Bridget’s family, friends and colleagues.  A tribute to Bridget can be found at: http://workplaceinspired.com  
 
4 October. Catalyzing a Culture of Generosity in the UK Business Community. Michael O'Neill, CEO,  
Stewardship Services & Dr Sas Conradie, coordinator, Global Generosity Network. CABE. 18.15 for 18.30. 
Hoop and Grapes, 80 Farringdon Street, LONDON, EC4A 4BL. Free. http://www.cabe-online.org/events.php 
 
8 October. Finding a Voice for Faith: Reflections on Engagement in the Public Square. Mgr John 
Devine, North West Forum of Faiths. Industrial Christian Fellowship. 12.30 buffet lunch for 13.00. 
Bloomsbury Central Baptist Church, 235 Shaftesbury Avenue, LONDON, WC2H 8EP. www.icf-online.org 
 
24 October. Ethics at Work: Considering the Current Issues. Philippa Foster Back, Director, Institute for 
Business Ethics. CABE. 18.15 for 18.30. Hoop and Grapes, 80 Farringdon Street, LONDON, EC4A 4BL. 
Free. http://www.cabe-online.org/events.php 
 
25 October. Does Faith Exist in Prison? Revd Dawn Tilt, Chaplain, HMP & YOI Parc, Bridgend. Telos. 39 
Cathedral Road, CARDIFF, CF11 9XF. 10.00 for coffee; buffet lunch at 12.30. £6. Email 
lisamartin@churchinwales.org.uk 
 
29 October. Good Work? Carl Bailey, Sustainability Director, NG Bailey. LICC. 18.30-20.30. St Peter’s, 
Vere Street, LONDON, W1G 0DQ. £7 (£5 concessions) http://www.licc.org.uk/about-licc/events/ 
 
7 November. Quakers Working Together. Quakers in Business annual conference. Friends House, 173-
177 Euston Road, LONDON, NW1 2BJ. £25. www.qandb.org 
 
10-11 December. Leadership at the Crossroads? 11th International Studying Leadership Conference 
(ISLC), Maureen Bickley Centre for Women in Leadership, Curtin University, Perth, Western Australia.  
http://www.promaco.com.au/events/islc2012/ 
 
10 January 2013. Who and What is Management For? British Sociological Association postgraduate 
conference.  University of Leicester School of Management. 
http://www2.le.ac.uk/departments/management/research/conferences/BSAPGConference 
 
16-19 May 2013. Miracles and Management 3rd conference on Management, Spirituality and Religion, 
Lourdes, France. http://www.miraclesmanagement2013.bem.edu/index.php 
 
Please visit our website http://www.modem-uk.org/Events.html. It is frequently updated with information 
about interesting forthcoming events that you may like to attend. 
 
Horsing Around? Like Horses? Like Personal Development? Pam Billinge, in Wiltshire, is offering horse-
led leadership and personal development coaching. See open programmes at www.equestlimited.co.uk  


