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“Exceptional... Engaging… Very high quality... Good conversations…” 
What delegates said about Modem’s 2014 Conference 

 
Modem’s 2014 conference was held at Methodist Church House in London on 2 December. The two 
keynote speakers, Clemens Sedmak and Kate Coleman, each offered stimulating contributions. Here 

they get a chance for a quiet conversation of their own. For a full report, see pages 2 & 3.  

In this issue… A bumper collection of book reviews, plus first details of the 
2015 conference. 
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Emerging Themes in Leadership conference 
 
Modem’s Annual Conference on 2 December 2014 was 
attended by some 40 people. According to the online 
feedback, supported by our sense of what was going on 
during the day, a great day was had by all. We had a very 
strong group of participants, who did indeed participate well 
and fully. There were two and a half excellent keynote 
addresses. They were all followed by lively and interesting 
questions and discussion, and conversation at the coffee, 
lunch and tea breaks was lively and collegial. 

First, Revd Dr Kate Coleman, Chair of the Evangelical Alliance 
council and a former Chair of the Baptist Union spoke about 
gender, leadership and the church. She reminded us that the 
historical disempowering of women is still going on, that the 
poorest people still tend to be women and the more powerful people men. She told us of her history and 
her journey from a church tradition and a way of reading the Bible which did not accept leadership by 
women to a very different position. She defined leadership as ‘influencing others to travel together to a 
new place’ – and following Jesus in the process. Leadership is a verb, an activity, not an identity. Leadership 
is much more important than leaders. 

Calling does not make a distinction between men and women. 2014 is the 40th anniversary of Methodist 
women in leadership, and the 20th anniversary of Anglican women in the priesthood, as well as being the 
year when the Church of England accepted women bishops. But there is still structurally embedded 
chauvinism as expressed by Gordon Bailey’s poem: 

Dear Earth, here is man. 
Love, God. 
PS Here is woman. 

Women are leaving the church at a faster rate than 
men. Cultural assumptions from Western society have 
damaged the gender structure in many parts of the 
world. For example, traditionally women in Africa and 
Asia were the farmers and labourers, but Western 
colonists brought in men to do that work. Women are 
still not being as well prepared for leadership positions 
as men, and the different qualities they bring are still 
being missed. 

The half keynote address referred to above was by Revd 
Elizabeth Welch, former Synod Moderator in the United 
Reformed Church and former Chair of Modem. Half not 
because it was any less significant than the other 
addresses but because she did not have as long, either 

to present or to prepare. It only occurred to us a few days before the conference that it must be unique to 
have two women who have both held very senior positions in national denominations in the UK in the room 
at the same time, and Elizabeth kindly stepped up to give us her reflections. She talked particularly about 
the feminine in God, reminding us of the phrase ‘made in the image of God, both male and female’. Does 
that mean that the Godhead contains feminine elements? The ‘Spirit’ is a potentially gender neutral word, 
and although the biblical writers referred to the Spirit as ‘he’, that was in a less gender aware time.  

Modem Chair Prof. David Sims welcomed 
delegates to Methodist Church House in London. 

Kate Coleman combined personal and church journeys in 
addressing gender and leadership. 
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Prof. Clemens Sedmak, Professor of Moral and Social 
Theology at King’s College, London, spoke after lunch, 
and nothing could have felt further from the graveyard 
slot. His topic was ‘Leadership and integrity’. He talked 
about some of the appalling effects of self-deception. 
For example, between 36 and 42 million people died in 
China between 1958 and 1962 because Chairman 
Mao’s agricultural reforms produced a raft of lies from 
provincial chiefs about the consequent level of food 
production. It all looked so good that Mao ordered 
them to export the excess food, leading to famine. 
Hell, he suggested, is the absence of truth. Other 
examples of the absence of truth having terrible 
consequences were the 1977 air crash in Tenerife, and 
people who died on Everest because they misled 
themselves about their chances of completing the climb that day. He also gave the example of an elderly, 
sick Archbishop of Vienna who was protected by officials who loved him from knowing the truth about the 
poor state of the church because they did not want to hurt him. Lack of integrity was particularly like among 
those who (a) had a deeply entrenched sense of entitlement, (b) considered other people not morally equal 
to them and (c) were immune to the truth.  

He went on to talk about four constituent elements of integrity: 
1. Integration. The person can hold together all that he or she is, and is able to use whatever talent 

they have. 
2. Sincerity. You stand for something, care about something. Life is not a game. 
3. Responsiveness. Respond to whatever is happening truthfully. 
4. Honesty.  

Of particular interest is ‘second integrity’, which is living life knowing that 
you are wounded, not perfect, like Jacob. Rowan Williams has suggested 
that, for theological integrity, you always need to have penitence in your 
language. You give a space for response, and are prepared to be corrected. 
Institutional integrity is about decency; a decent institution does not 
humiliate others. Think of the humiliating experiences involved in going in to 
hospital; getting undressed, sharing a mixed ward, hearing other patients’ 
conversations, being heard when you go to the toilet. So what are the 
humiliating experiences for visitors to your organization or church? Hell is 
the place where you are not allowed to ask ‘why?’ 

The church has the problems of  (a) chronic ‘niceness’, (b) not being honest 
about power, (c) not always knowing that God is god, and we are not God. 
The basis of Christian leadership is discipleship and the core value is love. 
The Rule of St Benedict tells the Abbot seven times that he will have to 
account for himself to God. Christian leaders have a sacramental view of the 
universe. The good leader takes responsibility for others’ learning by 
respecting them, creating a safe climate, giving specific personal feedback 

and not being afraid to be profound with them. 

The day concluded with a well-attended AGM, which included the leadership team talking about our 
enthusiasm for finding other members who are willing to come and join us, expanding and updating what 
Modem can offer to the churches and to society.  

Clemens Sedmak referred to a 
book by University of California 

philosopher Aaron James, 
resulting in language not usually 
heard at Modem conferences. 

Elizabeth Welch stepped in at short notice to offer 
reflections on the feminine in God. 
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From the Chair: Faith in the future: organization, power and trust  
 
As you will see elsewhere in Modem Matters, the title for our 2015 
conference is ‘Faith in the future: organization, power and trust’. 
Organizations survive by changing, and organizations that claim not to 
change often have to rewrite their history to fit this claim! There is every 
likelihood that faith organizations in five or ten years’ time will have 
changed significantly, and Modem members will want to be equipped to 
enable those changes to be as positive as possible. My guess is that the 
issues of power which have hung over them in the last twenty years will 
have moved on, for better or worse, and that the issue of trust which 
seems to be everywhere at the moment will have become even more 
central. 

I have just read Herminia Ibarra’s book, ‘Act like a leader, think like a leader’, published last month. 
As the title implies, she is arguing that our actions shape our thoughts more than the other way 
round (which is what ‘cognitive dissonance’ theory is all about). She talks about the importance of 
‘outsight’ and claims that continually learning from action will always get you further than 
‘insight’, which is learning from introspection and from stories about the past. Those who think 
that churches need to be both more outward-looking and more forward-looking should feel 
encouraged by her arguments. Insight, continuously reflecting on the past and how it might have 
been improved, sometimes feels like a dog returning to inspect its own mess. What got you this far 
will stop you getting further. She has too many interesting things to say about the future of leading 
to discuss them all here, but they include the idea that the leader should be a bridge, not a hub – 
the leader is there to connect people with others outside the organization, not with each other, and 
that senior leaders must get beyond efficiency and the results orientation which features early in 
careers, to a more playful and exploratory engagement with the future. 

So much to discuss and to work on – and the world will have moved on again by the time we meet 
for our conference in December. How exciting! See you there. 
David Sims, Chair 
chair@modem-uk.org , @davidbpsims 
 

MODEM conference, 3-4 December 2015, Sarum College, Salisbury 

After the success of last December’s conference, 
the Leadership Committee is starting to plan an 
overnight, residential forum on 3-4 December 
2015.  This will be held at Sarum College, a 
beautiful facility adjacent to Salisbury Cathedral. 

Our working title is 'Faith in the future: 
organization, power and trust.' New forms of 
organizing faith communities will emerge, and our 
conference aims to help us all both to help them to 
emerge in good shape, and to be ready to live and 
work in them.  

We will publish more details and invitations to 
contribute in the summer. In the meantime, please reserve the date in your diary and let 
other folk know who might be interested in coming. 

A typical view from one of the rooms at Sarum College. 
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RESOURCES: Book Reviews 
The Myth of the Strong Leader: Political Leadership in the Modern Age, 
by Archie Brown. The Bodley Head, 2014, x + 466pp, ISBN 978-1-847-
92175-8, £25.00. 

Reviewed by Vaughan S Roberts  

Archie Brown is Emeritus Professor of Politics at the University of Oxford and a 
prolific author, particularly on the political culture of the Soviet Union and Russia. 
In this volume he makes the bold claim at the outset that: ‘This is an 
argumentative book’ which sets out to disabuse ‘the notion that strong leaders in 
the conventional sense of leaders who get their way, dominate their colleagues, 
and concentrate decision-making in their hands, are the most successful’ (p vii). 

Essentially it is a survey of political leadership throughout the 20th and 21st centuries, focussing on the West, 
the Soviet Block/Russia and China but also including analysis of Cuba, South Africa, Brazil, Mexico, Turkey, 
Vietnam, North and South Korea, Egypt and Iraq. Religion is well referenced, but not discussed in detail. 

Brown identifies a formidable list of leadership characteristics (‘integrity, intelligence, articulateness, 
collegiality, shrewd judgement, a questioning mind, willingness to seek disparate views, ability to absorb 
information, flexibility, good memory, courage, vision, empathy and boundless energy’) before adding that: 
‘We should hardly expect most leaders to embody all of those qualities’ (pp 1-2). Over four detailed 
chapters he elaborates and discusses four types of political leader – those that are redefining (e.g. Franklin 
D. Roosevelt, Margaret Thatcher, Konrad Adenauer, F. W. de Klerk); transformational (e.g. Charles de 
Gaulle, Adolfo Suárez, Mikhail Gorbachev, Deng Xiaoping, Nelson Mandela); revolutionary(e.g. Ataturk, 
Vladimir Lenin and Leon Trotsky, Ho Chi Min, Fidel Castro, ‘leaderless’ revolutions in Iran and the Arab 
Spring); and totalitarian (e.g. Josif Stalin, Mao Zedong, Benito Mussolini and Adolf Hitler). 

His final two chapters begin to distil some conclusions about good leadership drawn from his historical and 
political summaries. For instance, he is highly critical of the way in which the Bush/Blair invasion of Iraq was 
enabled by ‘premature cognitive closure’ of evidence and options amongst the US and UK political 
leadership (p 341). Significantly Brown believes it is easier define effective rather than good or great 
leadership and agrees with Michael A. Hogg that: ‘the most effective leader in a given context is the group 
member who is best equipped to assist the group in achieving its objectives’ (p 354). He concludes that in 
parliamentary democracies there is a tendency to believe that the top leader counts for more than he or 
she actually does. Instead, he argues that political leadership is essentially a shared enterprise and those 
leaders who forget this believing that they have the right to dominate decision-making ‘deserve not 
followers, but critics’ (p 362). 

Brown’s book is not written from the perspective of organization or leadership theory, rather it is an 
historical analysis of modern political leadership, which provides some sharp and helpful insights into how 
leadership has (or has not) been exercised in one key area of human culture. Nevertheless his guiding 
insight that leadership is a collaborative project rather than an individual endeavour is one that chimes well 
with contemporary work on this subject by such as Keith Grint, David K Hurst, Donna Ladkin and Margaret J 
Wheatley. 

Vaughan S Roberts is Team Rector of Warwick and a contributor to Michal Izak, Linda Hitchin & David 
Anderson (eds) Untold Stories in Organizations (Guilford Press, 2014). 
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Host: Six New Roles of Engagement for Teams, Organizations, 
Communities, Movements, by Mark McKergow & Helen Bailey. 
Solutions Books, 2014, xiii + 237pp, ISBN 978-0-95499749-8-5, £11.99. 

Reviewed by Julie Couchman-Boor  

I awaited the arrival of this book with excitement and wasn’t disappointed. It is 
that rare mixture of easy read, practical ideas and solid theory. It’s a book that 
moves with pace and clarity. It is clearly laid out with pointers at the beginning of 
each chapter and summaries and questions for reflection at the end. Its structure 
makes it easy to dip into, and come back as a reference guide when you’re trying 
to put something into practice. The layout gives plenty of space for personal notes. 

I had heard of McKergow’s work around ‘anti-heroic leadership’, as one of the Groups within Tearfund had 
worked with him as part of their exploration of working consensually. They were embracing his ideas, but 
there was nothing that I could use to see whether this was a model that would work for the whole 
organisation. This book provided the antidote to my lack of knowing, and provides something I could easily 
use to explain this way of working to others. It is a book to add to the recommended reading for leaders 
and for us to work with in our leadership book group. 

Learning from the past, context and others is important to McKergow and Bailey, who frequently reference 
Simon Walker’s work on the Undefended Leader, as well as interspersing the book with references back in 
history and across countries. It’s a model which seems to be ideal for adapting to every situation as long as 
you bear the basic principles in mind. It is rooted in the very basic idea of the host and it honestly looks at 
the power that they have depending on how they discharge that activity. 

Rather than using abstract concepts, the book uses insights from hospitality models through history and 
across cultures to help the reader understand the way of working being advocated. Three main concepts 
are expanded, and practical metaphorical examples used to help the reader understand how these are 
worked out. It reminds me of the Situational Leadership model, but whereas that talks about the needs of 
the person being led, this talks about the needs of the group and how you can meet those needs to achieve 
the desired outcome. It gives practical ideas about how the leader should be, and what they should do. 

The book prompts the leader to think about three main concepts: 

 Are you going to step forward or back? 
 Which role are you going to play: initiator, inviter, space creator, gatekeeper, connector or co-participant? 
 Which position are you going to spend time in: the spotlight, with guests, in the gallery or the kitchen? 

These different options give a structure for the leader to consider his options. It will help those new at 
leadership to frame the things they may do and the way they may be, and it will help those with more 
experience to reflect on where they habitually spend time and how they may want to change that. 

The first chapter of the book promises, ‘we will share with you the frameworks and ideas that will enable 
you to develop your skills to an exquisite level of awareness, with many options that you can deploy 
smoothly at a moment’s notice’. The book delivers this, and I look forward to working through it in more 
detail with a group of leaders. It should be music to their ears as, when they recently completed a Spiritual 
Gifts Analysis questionnaire, over half of them had the gift of hospitality in their top 3! This really does seem 
like a model for our time and I have no doubt that the book is a helpful tool to put it into practice. 

Julie Couchman-Boor is a Learning and Development Officer (leadership and coaching specialist) at 
Tearfund. She is a former Salvation Army Corps Officer and a regular preacher on the Methodist circuit.  
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The Widening Circle: Priesthood as God’s Way of Blessing the World, 
by Graham Tomlin 

SPCK, 2014, 192pp, ISBN 978-0-281-06902-6, £10.99. 

Reviewed by Timothy Hewitt  

It is always good to read a timely book, and Graham Tomlin’s The Widening Circle: 
Priesthood as God’s way of blessing the world can be described as timely. Tomlin 
seeks to understand priesthood within the wider framework of Church, humanity 
and creation. He seeks to understand the widening circle of blessing which 
priesthood brings to the Church, which the Church brings to humanity and which 
humanity brings to the whole of creation. It is within the context of ‘the 

ambivalence the modern world feels about the idea of priesthood’ bearing in mind that priests are viewed 
as ‘decent, hard working, even culturally marginal figures’ that Graham Tomlin writes. 

As well as the Introduction and the Epilogue, there are seven chapters. The first two deal with the 
priesthood of Christ, with a helpful exploration of the meaning of the Letter to the Hebrews. Chapter 3 
deals with ‘Priesthood questioned’ looking at the implications of believing that Christ is our High Priest, but 
with assumption challenging conclusions. 

There is a good and helpful explanation of how the ancient world thought about divinity in chapter 1. 
Indeed, throughout the book, Graham Tomlin seeks to draw out the pastoral and spiritual dimensions of 
believing that Jesus is both fully divine and fully human. We are made to stop and think very carefully about 
what we mean when we would say this is what we believe. The whole idea of priesthood being about 
relationships with each other, rather than God, is now taking shape. Chapter 4 looks at the priesthood of 
humanity, and of how humanity is called by God to have a specific role within creation. Humanity is called 
to ‘explore, understand and identify the various elements of the world and of how they function.’ 

Chapter 5 considers the priesthood of the Church, and the role of the whole Church in enabling humanity to 
play the priestly role God has assigned to humanity with regards to the whole of creation. ‘The community 
of Christ is that part of the whole that enables the rest of humanity to be as it should.’ Chapter 6 considers 
the priesthood of ministers, considering how ‘priests primarily serve the Church, so that the Church can 
truly be itself.’ Here, the enabling role of ministers is explored through example, teaching, care and 
leadership. Chapter 7 considers the timely matter of priestly leadership, but through the lens of how Biblical 
ideas of leadership flourish, and of priestly ‘leadership creates space for people to flourish.’    

The Epilogue explores Psalm 67 in refreshing and different way, and indeed, the book as a whole has many 
refreshing ideas. 

A couple of things might have been further explored in Graham Tomlin’s search for meaning: Firstly, the 
nature of the rituals of Old Testament Priesthood as expressions of a form of ministry to God’s People at 
the time. Even these rituals had meaning to them, whilst accepting that the ritual priesthood of the Old 
Testament is not the Presbyterate of the New Testament. Secondly, the whole issue of modern and fair 
expectations of Ordained Ministers today is something which I suspect plays a part in the search of 
Ordained Ministers to discover a true sense of meaning for the Priesthood.   

A useful set of notes at the end of the book with references and observations means that the flow of 
thought in the main text of the book itself is not disturbed. There is a very useful summary of books and 
articles to which he refers given chapter by chapter, helpfully pointing readers to further reading. 

Revd Timothy Hewitt is Continuing Ministerial Development Officer for the Diocese of Swansea and Brecon. 
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The Dark Side of Transformational Leadership: A Critical 
Perspective, by Dennis Tourish 

Routledge, 2013, x + 252pp, ISBN 978-0-56428-1, £24.99. 

Reviewed by Vaughan S Roberts  

As leadership has become an arena of debate and argument in secular 
organizations, the same is true in religious bodies including churches. Dennis 
Tourish is a Professor of Leadership and is widely published on many aspects of 
the subject. His latest book is a critique of leadership as agency, which the 
author sees as a dysfunctional understanding and so seeks a more balanced 
approach for the betterment of all organizations. This is a significant book for 

those facing calls for a more transformational style of leadership in their workplaces and in those voluntary 
organizations to which they belong. Interestingly, Tourish draws throughout this volume on religious 
imagery starting with a discussion of evangelism in the film Elmer Gantry (1960) and the frequent human 
hope ‘for the appearance of a Messiah figure’ (p5). 

The book is divided into three parts: the first examines the theoretical side of leadership; the second 
explores a variety of leadership case studies including Enron and the religious cults of Jonestown and 
Heaven’s Gate; whilst the final part seeks to draw out wider lessons from the theory and practice under 
discussion. 

In the opening chapter the author defines positive leadership as: ‘when we attempt to influence others, 
ideally for a common purpose. It is not about imposing one’s will on recalcitrant others, as Hitler and Stalin 
did on a devastating scale and as many still try to do on a smaller canvas’ (p 15). Tourish maps out his 
journey as a voyage around the dark side of human nature to see what goes wrong with leadership practice 
whilst seeking to discover what can be learnt for the future. Chapter Two offers a review of how 
transformational leadership has emerged as the predominant understanding in the field and how 
charismatic leadership in business is very similar to forms of behaviour in religious cults. The third chapter 
examines the role of power in forms of coercive persuasion that exist in organizations, which is followed by 
an unsettling exploration of ‘spirituality at work’ and how that can be co-opted into establishing 
monocultural workplace environments. Chapter Five tackles the importance of feedback and dissent within 
organizations, together with the risk of ingratiation filtering out necessary critical feedback. Finally, in this 
first section, Tourish sets out five key ways in which business schools could improve their education of 
leaders. 

The second part of the book takes four case studies and applies the author’s ideas to the worlds of 
business, banking, politics and religion. One of the central analogies running through all these areas of 
organizational life is how ‘cultic’ practices can be found in many instances of transformational leadership, 
e.g. cult-like behaviour in Enron included ‘the development of a compelling and totalistic vision, intellectual 
stimulation aimed at transforming employees’ goals while subordinating their ethical sense to the needs of 
the corporation … the promotion of a common culture which was increasingly maintained by punitive 
means’ (p133). 
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The final part begins with a summary of Tourish’s thesis thus far: ‘leadership, as traditionally envisaged, is a 
key part of the problems we now face, rather than the solution. This is particularly true of transformational 
leadership, in its various guises’ (p 199). He concludes by setting out the need for a renewed understanding 
of leadership and ‘followership’ which is characterised by mutuality, interaction and being co-producers of 
organizational performance. In addition, leadership and followership must always be contextual and related 
to each organization’s unique situation. In other words, ‘effective leadership development cannot be 
bought “of the shelf” in a supermarket of ideas’ (p213). Such a perspective has significant implications for 
churches as well as other organizations. For example, the controversy over the Church of England’s Talent 
Management for Future Leaders (‘The Green Report’) published in 2014 is located in precisely Tourish’s 
area of discussion, and he argues persuasively against the reification of leadership and turning it into an idol 
to be worshipped. 

However, a couple of cautionary points can usefully be made. First, in using the word ‘cult’ to describe the 
dangers of transformative leadership Tourish is not using the term in a technical, anthropological sense. It is 
a loose analogy and cannot be pressed any further than that. Second, in identifying leadership as: ‘a process 
whereby leaders and non-leaders accomplish each other through dynamics of interaction in which mutual 
influence is always present’ (p210), he might be running the risk of leadership disappearing altogether. 
Nevertheless, there is much in this volume to overturn the sacred cow of leaders as exclusively successful 
agents and open a helpful conversation about the much broader context in which leadership takes place. 

Vaughan S Roberts is Team Rector of Warwick and a contributor to Michal Izak, Linda Hitchin & David 
Anderson (eds) Untold Stories in Organizations (Guilford Press, 2014). 
 

 
We regularly tweet links to book reviews. Follow @MODEMLeadersHub. 

Here are some of the book reviews you’ll find on our website. 

Visit http://www.modem-uk.org/reviews.html 

Mike Bonem (2012) In Pursuit of Great AND Godly Leadership. 

Philippe de Woot (2013) Spirituality and Business: A Christian Viewpoint. 

Keith Elford (2013) Creating the Future of the Church. 

Tim Ling, ed. (2013) Moving on in Ministry.  

Tim Ling & Lesley Bentley, eds (2012) Developing Faithful Ministers. 

Michael Moynagh (2012) Church for Every Context. 

Emma Percy (2014) What Clergy Do, Especially when it looks like nothing. 

Nigel Peyton & Caroline Gatrell (2013) Managing Clergy Lives. 

Richard Steel (2013) Building up the Body. 

Judith Thompson & Ross Thompson (2012) Mindful Ministry. 
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What’s New? 
Books and other resources on leadership, 
management and ministry 
Date of publication is 2014, unless stated. K indicates a Kindle version 
is available. E-book versions are available for Grove booklets. 
 
 

Books on church leadership, management and ministry 

K Meredith Gould (2013) The Social Media Gospel: Sharing the Good News in New Ways. Liturgical 
Press, 134pp, pb, £8.95. ISBN 978-0-8146-3558-2. The first of two books covering important territory 
(see also Smith (2015)). This one comes from a US milieu. Its opening section raises theological and 
generational questions; the middle section provides short chapters with pros and cons of particular 
platforms; the final section addresses practical questions, including conflict and burnout.  

K Brian Harris (2013) The Tortoise Usually Wins: Biblical Reflections on Quiet Leadership for 
Reluctant Leaders. Paternoster, 224pp, pb, £9.99. ISBN 978-1-84227-787-4. Contains a good deal 
of practical wisdom from a Baptist college principal in Australia. He is as familiar with Joe 
Badaracco’s Leading Quietly (Harvard, 2002) as with Hebrew and Christian scriptures.  

K John Paul Lederach. Reconcile: Conflict Transformation for Ordinary Christians. Herald Press, 
191pp, pb, £9.99. ISBN 978-0-8361-9903-1. A revised edition of a book first published in 1999 (the 
impetus for revision came from Bill Hybels of Willow Creek). Lederach draws on the biblical record, 
his deep involvement in peacebuilding (especially in 1980s Central America), and his own Mennonite 
tradition. A resource section includes tools for understanding conflict and worship suggestions. 

K Gil Rendle. Doing the Math of Mission: Fruits, Faithfulness, and Metrics. Rowman & Littlefield, 147pp, 
pb, £9.99. ISBN 978-1-56699-722-5. A significant resource that should be used to inform current 
debates in an important area where traditional patterns of ministry can clash with agendas, often 
labeled as managerialist. Rendle brings his extensive experience with the Alban Institute and 
systems thinking to offer practical advice. A concluding chapter warns, Be careful what you measure. 

K Christian B Scharen, ed. (2012) Explorations in Ecclesiology and Ethnography. Eerdmans, 180pp, pb, 
£26.99. ISBN 978-0-8028-6864-0. One of two books published by the Ecclesiology and Ethnography 
Network, which brings together scholars working with theological approaches to qualitative research 
in the Christian Church (see also Ward (2012)). This one provides a number of case studies. 

K Pam Smith (2015) Online Mission and Ministry: A Theological and Practical Guide. SPCK, 130pp, pb, 
£9.99. ISBN 978-0-281-07151-7. A UK counterpart to Gould (2013). We hope to provide a full review 
in Modem Matters E30. 

K Graham Tomlin. The Widening Circle: Priesthood as God's Way of Blessing the World. SPCK, 
192pp, pb, £10.99. ISBN 978-0-28106902-6. For a full review, see p7. 

Pete Ward, ed. (2012) Perspectives on Ecclesiology and Ethnography. Eerdmans, 254pp, pb, £33.99. 
ISBN 978-0-8028-6726-1. See Scharen (2012). This book provides the theoretical (theological, 
ecclesiological, sociological) underpinning for new conversations. Contrasting views are offered. 

K Notker Wolf & Enrica Rosanna (2013) The Art of Leadership. Liturgical Press, 144pp, pb, £13.50. ISBN 
970-0-8146-3810-1. English translation of a book first published in 2007. Contains essays on a range 
of topics (eg temptations of power, courage to resist) by the Abbot Primate of the worldwide 
Benedictines, with insightful contributions from a Vatican-based professor of sociology of religion.  
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Booklets on church leadership, management and ministry 

Fran Beckett. Leading Community Projects: Keeping a Missional Focus. Grove Leadership Series 18. 
28pp, £3.95. ISBN 978-1-85174-917-1. The author packs in a great deal of practical wisdom, borne 
from her experience with the Church Urban Fund, Shaftesbury Society, and elsewhere. ‘What drivers 
and characteristics, rather than statements of faith alone, distinguish a Christian community project 
from an effective secular one down the road?’ (p4). 

Andy Piggott. Leaving Well: Exploring Aspects of Moving from One Ministry to Another. Grove 
Leadership Series 17. 28pp, £3.95. ISBN 978-1-85174-908-9. Reflects on biblical examples 
(Abraham, Jesus) as well as offering practical advice. A concluding chapter addresses retirement. 
There is no mention of standard approaches to transition, such as that of William Bridges. For a fuller 
view, see the collection Moving on in Ministry, edited by Tim Ling, reviewed in Modem Matters E24. 

Nigel Rooms & Patrick Keifert. Forming a Missional Church: Creating Deep Cultural Change in 
Congregations. Grove Pastoral Series 139. 28pp, £3.95. ISBN 978-1-85174-913-3. A collaboration 
between a British Anglican and an American Lutheran the Partnership for Missional Church process 
(http://www.churchinnovations.org/01_services/pmc.html), used in local congregations.  

Gavin Wakefield. The Wise Pastor: Learning from Gregory the Great’s ‘Pastoral Rule’. Grove Pastoral 
Series 140. 28pp, £3.95. ISBN 978-1-85174-922-5. A useful introduction to the writing of the 6th 
century pope, with contemporary application for both personal and church life.  

Business books on leadership and management 

Tom E Culham (2013) Ethics Education for Business Leaders: Emotional Intelligence, Virtues, and 
Contemplative Learning. Information Age, 184pp, pb, £39.99. ISBN 978-1-62396-346-0. A 
distinctive and original interweaving of several disciplines. The author challenges and extends 
concepts of emotional intelligence, as popularised by Goleman, through a dialogue with McIntyre’s 
virtue ethics. Emergence and self-organisation feature, with attention drawn to the ethical challenges 
implicit in such an approach. A concluding section covers mindfulness and the Daoist tradition. 

Michael Harvey & Ronald E Riggio, eds (2011) Leadership Studies: The Dialogue of Disciplines. Edward 
Elgar, 237pp, pb, £27.00, ISBN 978-0-85793-618-9. A wide-ranging collection of essays promoting a 
greater contribution of liberal arts disciplines to leadership studies. Art, history, literature (classical 
and contemporary), philosophy, political science, psychology and sociology are all covered. 
Theology doesn’t get a chapter, though occasional allusions may be found.  

K Mark McKergow & Helen Bailey. Host: Six New Roles of Engagement for Teams, Organizations, 
Communities and Movements. Solutions Books, 237pp, pb, £11.99. ISBN 978-0-9549749-8-5. For 
a full review, see p6. 

K Phil Rosenzweig. The Halo Effect: How Managers Let Themselves Be Deceived, new edn. Simon & 
Schuster, 263pp, pb, £8.99. ISBN 978-1-47113-716-7. New edition of a book first published in 2007, 
just before the events of 2008 illustrated the author’s main thesis. He challenges accepted links 
between leaders and organizational performance (eg in Jim Collins’ best-selling Good to Great). 

K Norman Pickavance (2015) The Reconnected Leader: An Executive’s Guide to Creating 
Responsible, Purposeful and Valuable Organizations. Kogan Page, 293pp, pb, £24.99. ISBN 
978-0-7494-7232-0. One of those relatively rare books where a practising executive - Dell, Diageo, 
Grant Thornton, Morrisons - reflects on themes ranging from corporate purpose to personal values 
(the index lists philosopher Alasdair McIntyre next to McKinsey consultancy). The author includes 
several case studies as he suggests ways of moving beyond the disconnections we see in business.  
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Forthcoming events 

The Challenge of Leadership: The 
Contribution of Faith to Reconciliation 

3 June 2015, 10.30.am - 4.30pm. £30, including refreshments & lunch. 

There is a growing view that some aspects of our world faiths contribute more to deepening 
division than promoting reconciliation. In this our fourth Symposium we aim to bring 
together significant contributors to present and debate the positive role which faith can make to 
reconciliation. Faith leaders at local, national and international levels have a responsibility to be as 
informed as possible about the particular contribution which they can make. In this Symposium we 
aim to offer the latest in research accompanied by engaged dialogue on this vital subject. 

Keynote speaker: Rt Revd Dr Toby Howarth, Bishop of Bradford. Responders: Revd Dr Sarah 
Hills, Canon for Reconciliation, Coventry Cathedral and Dr Ataullah Siddiqui, Reader in 
Religious Pluralism and Inter-Faith Relations, Markfield Institute of Higher Education 

For more information contact Canon Malcolm Grundy, m.grundy@yorksj.ac.uk 

Gender, Diversity, Leadership 
 

A forthcoming conference, Thursday 18 & Friday 19 June 2015 
 

Susanna Wesley Foundation 
Southlands College, University of Roehampton 

LONDON, SW15 5SE 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To register your interest in attending, email SWF@roehampton.ac.uk   

Keep up to date with forthcoming events on Modem’s website: http://www.modem-uk.org/Events.html 


